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INTRODUCTION
Breckinridge Capital Advisors is a Boston-based, 
independently owned asset manager specializing 
in investment grade fixed income portfolio 
management. Working through a network of 
investment consultants and advisors, we serve a 
wide variety of clients ranging from high net worth 
individuals to large institutions. 

APPROACH TO THIS REPORT

This report offers an overview of our approach and commitment to 
sustainability both in our investment process and business operations. 
Our strong conviction in the merits of environmental, social and 
governance (ESG) integration in our investment approach motivates the 
examination and reporting on our own sustainable business practices. 
As such, in our 2018 Corporate Sustainability Report (CSR), we were 
one of the first 50 companies to report to the standards published 
by the Sustainability Accounting Standards Board (SASB). In 2019, in 
addition to SASB, we reported to the Global Reporting Initiative (GRI) core 
standards and the Task Force on Climate-related Financial Disclosures 
(TCFD) framework. We continue this reporting in 2020 and we strive 
to provide a higher caliber of reporting over time. Our goal is that we 
can lead by example by voluntarily providing these disclosures and 
encouraging companies and municipalities to begin using these and other 
sustainability reporting frameworks. 

All figures as of December 31, 2020.

1993
year founded

$44B+
assets

83
employees

100%
independently owned

Boston & 
San Diego
offices

This is the second year that this report has been 
prepared according to GRI Standards: Core Option.GRI

This is the third year that Breckinridge has 
reported to the SASB framework.SASB

This is the second year that Breckinridge has 
reported to the TCFD framework.TCFD
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and bitter political division on domestic and global levels. Life often was 
framed by uncertainty that undermined principles widely considered 
enduring truths in the past.

These extreme conditions once again have proven the devastating 
consequences of taking a short-term view and ignoring science. And 
they have reaffirmed the value of strong, positive leadership. 

During 2020, issues that we consider to be enduring truths of ESG 
and sustainability gained greater relevancy in our view, and broader 
acceptance. We saw evidence that companies and cities increasingly 
recognize the worth of responsive human capital management (HCM) 
and diversity, equity and inclusion (DEI) policies, including programs 
that deliver positive change. 

During our engagement meetings with bond issuers, we discussed 
steps that they are taking and more that they can do to address climate 
risk, mitigation and adaptation. These initiatives are delivering tangible 
results among an increasing number of issuers we speak with every 
year.

For ourselves, too, we recognized in the challenges of 2020 the work 
that we still have ahead of us to attain the sustainability goals we have 
set for our company. We strengthened our commitment to operating in 
ways that support the sustainability of our environment, our workforce, 
and the communities in which we live, work and invest. 

This report documents progress made and goals yet to be achieved. I 
invite your attention to them. I also encourage you to ask us questions 
about our results and the work we very clearly still have ahead of us.

Sincerely,

Peter B. Coffin
President

During 2021, Breckinridge will mark a decade of integrating 
environmental, social and governance factors into our research. 
Launching our first sustainable investing strategy composite in 
March 2011 is significant because our appreciation of the value of 
ESG in investing inspired our work to integrate sustainability across 
our operations, leading to the publication of our inaugural corporate 
sustainability report in 2013. In our 2020 corporate sustainability report, 
we are pleased to report on Breckinridge’s continued progress with ESG 
research and the many other aspects of our work toward improving our 
own sustainability-related policies and practices.

Several important steps preceded the 2013 corporate sustainability 
report. To organize our efforts, we created the position of Chief 
Sustainability Officer in May of 2011. We established Environmental, 
Social/Charitable and Governance Committees comprised of team 
members from across our firm to mobilize our staff to scrutinize our 
practices, identify areas of risk and suggest ideas for improvement.

In 2013, we chose to demonstrate our commitment to transparency by 
becoming a Certified B Corporation and, subsequently, a Massachusetts 
Benefit Corporation. B Corp certification structured our efforts to 
benchmark our own ESG performance and challenged our team to 
fully understand and improve our ESG impacts on all our stakeholders: 
customers, employees, suppliers, and communities.

Lessons learned as we more fully integrated ESG and sustainability 
into our research as an investor and our operations as a company are 
considered enduring truths at Breckinridge today. Among our enduring 
truths is a commitment to a long-term view, an appreciation for the 
value of science, research and data, and that leadership—true and 
genuinely positive leadership—has value.

As investors, our process seeks to understand potential future costs of 
unsustainable present practices and then incorporate our insight into 
the risks and, ultimately, the price of bonds. As corporate citizens, we 
seek to understand the risks short-term business decisions have for the 
long-term sustainability of our world and then change our behavior to 
mitigate those risks.

During 2020, global financial markets and the health and economic 
security of billions of the world’s citizens were threatened in ways 
that they never have been before. Existing risk models and mitigation 
responses were tested by a global novel virus pandemic, social unrest 

A LETTER FROM OUR PRESIDENT

You can’t go back and 
change the beginning, 
but you can start 
where you are and 
change the ending.”

C.S. Lewis

“
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B CORP & BENEFIT CORPORATION DESIGNATIONS

OUR STAKEHOLDERS AND HOW WE ENGAGE 

2021 marks a decade of integrating ESG metrics into our investment 
process, and similarly marks 10 years since we committed to “walk the 
walk.” We believed it was appropriate to apply the same level of scrutiny 
on ourselves as a company that we considered for our investments. 

It was around that time that we learned about the B Corp movement 
where companies are assessed on their impact in the areas of 
Governance, Workers, Community, Customers and Environment. In 
2013, we completed requirements to become a Certified B Corp. 

In addition, Breckinridge rewrote our articles of incorporation to 
become a Massachusetts Benefit Corporation. This designation requires 
us to incorporate purpose, accountability and transparency into our 
organization and is a legal framework that supports our broader 
consideration of impact on our clients, society and the environment to 
create long-term sustainable value.

We continue to use the B Impact Assessment, developed by the 
nonprofit B Lab, to measure our impacts. The assessment also guides 
our commitments to enhance our impacts over time. We have used our 
assessment to help formulate a number of our sustainability initiatives 
and strategies. In 2020, we undertook our recertification process, which 
happens every three years, and are awaiting results. 

We’re proud to be part of this community of over 3,800 companies across the globe that use their business to transform the economy with their triple 
bottom line strategies considering profit, people and planet. 

Enduring truths: Considering the interests of all of our stakeholders

• E-mail or phone 
conversations

• In-person meetings
• Reporting
• Thought leadership
• Conferences
• Social media

Clients

• Manager one-on-ones
• Performance 

assessments
• Quarterly town halls
• Educational seminars
• Volunteer opportunities

Employees

• Collaborations
• Case studies
• Engagement calls
• Financial support

Industry Partner

• Questionnaires
• Direct conversations

Suppliers

• Volunteering
• Charitable donations
• Board memberships

Community

• Conferences
• Panels
• Thought leadership
• Working groups

Industry Peers
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In summary, I am pleased to report that, in the opinion of the Board, 
the company has acted well in accordance with its general benefit 
purpose in all material respects during 2020, and that the directors and 
officers have complied with the duties of their respective positions in 
considering the impact of Board and management decisions on the array 
of Breckinridge’s stakeholders.*

As Benefit Director of Breckinridge, I am pleased to report that the 
company continues to build out its deep commitment to sustainability at 
all levels—corporate, investment process, and stakeholder engagement. 
The work underlying sustainability leadership we believe contributes 
to the firm’s capacity to deliver superior service to its investors, to the 
deepening of the sustainable investing field more broadly, and to the 
thriving of Breckinridge’s employees and their families. 

As the field of sustainable investing shifts from a niche investment 
strategy to a mainstream practice that seeks to deliver financial and 
environmental and social return to its investors, our leadership as an 
early adopter and practitioner of sustainable investing has accelerated. 
Over the course of 2020, Breckinridge elaborated on its internal 
sustainability governance by creating two dedicated subcommittees within 
the Sustainability Committee to focus on Human Capital Management 
and Climate. This allowed the firm to deepen its work on diversity, equity 
and inclusion within Breckinridge itself, and to sharpen an ongoing 
commitment to assessing climate risk across all areas of the firm and its 
investments. Breckinridge looks to 2021 for the adoption of a robust and 
comprehensive strategy to achieve a high standard of diversity, equity and 
inclusion within the firm and to consider it within the investment process. 
A firm-wide Climate Policy is poised for adoption in 2021 as well, having 
been deliberately crafted this past year. The next step will be to devise 
a Climate Action Plan to provide legs to that policy, which will require a 
thoughtful metrics framework for the carbon footprint of the firm, as well 
as of its portfolio institutions.

Finally, it must be noted that in the extraordinary times that COVID 
presented in 2020, Breckinridge’s careful attention to institutional 
sustainability served the firm well. Uninterrupted service to clients at 
Breckinridge’s customary level of excellence has continued throughout 
the pandemic and the extreme market volatility of 2020, thanks to solid 
risk management, disaster recovery, and business continuity planning 
that enabled the firm to pivot literally overnight to remote work.  

A LETTER FROM OUR BENEFIT DIRECTOR

Anne Stetson
Benefit Director

*Reference is made specifically to Massachusetts General Laws Chap. 156E, subsection 10(a) 
and 12(a).
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Corporate Citizenship
 
• Expanding employee participation 

in our Ambassador Program
• Continuing to increase volunteer 

hours and employee participation
• Remaining committed to 

charitable giving

OUR MATERIALITY MAP

Our Materiality Map is our roadmap for navigating our sustainability 
strategy. It is comprised of a list of material topics, ranked in order 
of importance by our stakeholders, as gathered from a survey in 
2017. The topics were selected based on SASB’s standards for the 
asset management and custody activities industry, and the approach 
recommended by the GRI. Although all seven topics are material to 
our business, Business Ethics is the most material according to our 
employees, management, and Board. 

In 2021 our Sustainability Committee is undertaking a refresh of our 
Map. We realize it is essential to conduct regular reviews as material 
topics and their importance to the business or society shift over time. 
We plan to report back on our outcomes in our next CSR.

In the following pages, we describe our general approach to each topic 
and progress made during 2020.

Enduring truths: Setting and managing the course of our sustainability journey

MATERIALITY

SUSTAINABILITY FACTORS AND FOCUS AREAS

Business Ethics 

• Continuing enhancements to 
compliance efforts

• Implementing sound governance 
policies with a long-term focus

• Remaining committed to 
disclosure and transparency

Human Capital 
Management

•  Enhancing our commitment to 
professional development

• Ongoing efforts to improve 
employee engagement

• Establishing a road map to drive 
employee diversity/inclusion

• Committing to employee 
wellness and work-life balance

Client Experience

• Ongoing monitoring and 
measurement of client satisfaction

• Improving client communication 
and reporting

• Expanding client-based events

Risk Management

•  Ongoing focus on data security 
policies and training

• Continuing enhancements to 
enterprise risk management and 
oversight

• Conducting regular independent 
third-party audits

ESG Integration in 
Financial Analysis 

• Continuing enhancements to ESG 
research and issuer engagement 

• Ongoing ESG and sustainability-
related thought leadership

• Remaining committed to 
ESG-related partnerships and 
collaborations

Operations & 
Supply Chain

• Analyzing sustainability in vendor 
selection and management

• Assessing the environmental 
impact of our internal operations

• Reducing each employee’s 
environmental impact
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9 Business Ethics

11 Human Capital Management

13 Client Experience

14 Risk Management

16 ESG Integration in Financial Analysis

18 Corporate Citizenship

19 Operations and Supply Chain

PROGRESS ON 
MATERIAL TOPICS 
IN 2020
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Our firm’s success relies on the decisions and actions 
made by our leaders and employees. Ethics must guide 
these business decisions and actions because they can 
have significant impact on our firm, including how it is 
viewed by its stakeholders. Ethics enables our firm to meet 
regulatory requirements, better serve our clients’ needs, 
and create a secure workplace for employees. To that end, 
we are committed to feeding and nurturing a culture that 
promotes integrity, transparency and honesty throughout 
the organization. 

In addition, our ability to create an open and responsible 
culture that influences ethical behavior and conduct helps 
to enhance the firm’s trust and reputation across all 
stakeholders. This further aids in the long-term success of 
our firm.

One way we’ve ensured a culture of ethics was to memorialize 
our core values through a firm-wide collaboration in 2019. 
Management of our core values lives with the Director, 
Human Resources with oversight from the Sustainability 
Committee. The Director, Human Resources’ role is to work 
with managers to incorporate the values into hiring practices, 
new employee onboarding, training and one-on-one 
conversations with their direct reports. 

BUSINESS ETHICS
Enduring truths: Integrity, transparency, honesty and fairness

Our differences in background 
and experience make us a 
stronger team. Whether we sit 
on the other side of the office 
or on the other side of the 
country from our colleagues, 
we are motivated to connect 
because we produce the best 
outcomes for our clients by 
working together.  

We Are 
Better Together

As an independent bond 
manager, our primary focus 
is our clients. Our clients 
entrust us to act in their 
best interest. We value each 
client relationship and strive 
to achieve their objectives 
through customized 
investment solutions. 

We Put 
Clients First

BRECKINRIDGE CORE VALUES 

As a registered Massachusetts 
Benefit Corporation and 
Certified B Corp, we recognize 
that our responsibilities must 
go beyond our day-to-day 
jobs. We strive to be a positive 
influence through our use and 
allocation of resources. We 
believe these commitments 
help us in our goals to create 
long-term impact for our 
clients, employees and the 
communities in which we live, 
work and invest.

We Are Making a 
Difference

We seek to foster a culture 
that encourages professional 
growth, inspires curiosity 
and rewards imaginative 
solutions. Many of our 
innovations were generated 
and built by employees from 
across the firm. We are never 
complacent as there is always 
room for improvement.

We Are 
Always Improving

We take a long-term view 
rather than simply looking to 
the next quarter. We challenge 
ourselves to look further on 
the horizon by assessing risk, 
identifying new opportunities 
and preparing for the 
changing tides of our industry.

We Have an 
Eye on the Future
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Governance Structure

Breckinridge is led by a Board of Directors which acts for the benefit of 
all stakeholders. The Board of Directors guides an Executive Committee 
that sets the strategic direction and trajectory of the firm and provides 
direction to departmental managers. Departmental managers are 
responsible for implementing operational initiatives. 

The Board of Directors and Executive Committee monitor and/or 
approve strategic sustainability initiatives. 

The investment process is managed by the Investment Committee. ESG 
risks—including climate risk—are integrated into the investment process 
as directed by our Co-Heads, Research and our Director, ESG Research. 

The firm’s corporate sustainability efforts are led by our Director, 
Corporate Sustainability, who works with departmental managers as 
appropriate to implement sustainability initiatives within our business 
operations.

Both the Director, ESG Research, and the Director, Corporate 
Sustainability, work closely with the Sustainability Committee, which 
serves as the steward of Breckinridge’s sustainability and is entrusted 
with responsibility for broadening firm-wide awareness and participation 
in sustainability initiatives. The Sustainability Committee is chaired by 
the Director, Sustainability. The Sustainability Committee recommends 
sustainability policies to the Executive Committee, departmental 
managers and the Board of Directors. After implementation, the 
Sustainability Committee monitors and reports on policies. 

BOARD OF DIRECTORS (BENEFIT DIRECTOR)

Co-Heads, 
Research

Director,
ESG Research

Director, Corporate 
Sustainability

Chief Investment 
Officer

Executive 
Committee

Chief Operating 
Officer

Sustainability 
Committee (Director, 

Sustainability)

HOW SUSTAINABILITY IS GOVERNED AT BRECKINRIDGE Compliance and Code of Ethics

As an asset manager, Breckinridge is retained by clients to manage 
parts of their financial affairs and to represent their interests in many 
matters. We hold ourselves to the highest ethical and fairness standards 
when acting on our clients’ behalf. 

We believe our reputation reflects the quality of our employees and 
their dedication to excellence in serving our clients. Therefore, we are 
committed to ensuring our employees are acting in compliance with 
applicable laws and are avoiding situations where impropriety actually 
or potentially exists. 

To meet these objectives, we follow numerous policies and procedures 
that address ethical behavior principles. Policies are made available to 
all employees for reference at any time. 

We believe that training and education is one of the most effective 
ways to foster ethical behaviors throughout the firm. Thus, training 
and education begins on the first day an employee joins the firm. New 
employees are provided with access to the firm’s compliance manual 
and information security policies. They are expected to complete any 
assigned compliance training within the first week of hire and read 
through the policies before completing required certifications. Activities 
that can interfere with decision-making or other duties also must be 
disclosed as part of their onboarding. 

All employees are required to complete compliance training no less 
than annually. This mandatory session covers compliance policies and 
other regulatory “hot topics.” In addition, ongoing education sessions 
may be held for particular topics or specific departments. These can be 
in-person, or through emails or recorded sessions. 

During 2020, we pivoted to a remote working environment. To ensure 
employees still received training while remote, a pre-recorded session 
with an overarching theme of ethical behavior was sent to staff. 
Employees were required to certify that they watched. 

In addition, employees must acknowledge their understanding of policy 
compliance each year. The independent members of our Board of 
Directors certify that they have complied with the Board’s conflict policy. 
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Tuition reimbursement

100% company-paid gym memberships

100% company-paid medical insurance

Paid parental leave (14 weeks)

Adoption assistance (up to $20,000)

Fully paid long-term disability insurance

EXAMPLES OF OUR EMPLOYEE BENEFITS

HUMAN CAPITAL MANAGEMENT 
Enduring truths: Lift up our employees by providing support, 
respect and opportunity

People are at the heart of our business, and we wouldn’t be successful 
without our employees who put in the work each day. We found this to 
be even more true in the wake of the COVID-19 crisis. One of our core 
values is “We are better together.” COVID-19 challenged our traditional 
understanding of this core value when we traded the environment we 
knew inside the four walls of our permanent office spaces for the more 
transitory work spaces of kitchens, living rooms, and home offices. In the 
months that followed, we proved that our innovative and collaborative 
culture survived, thanks largely to a sustained effort to provide our 
employees the support needed for this sudden life change. 

Employment and Benefits

We are committed to providing the best possible climate for maximum 
development and goal achievement for all employees. That is crucial 
to our continued success. Our practice is to treat each employee as an 
individual. We seek to develop a spirit of teamwork: individuals working 
together to attain a common goal. 

Part of providing that environment is encouraging open communication, 
feedback, and discussion about any matter of importance to an 
employee. By listening to our employees, hearing their ideas, opinions 
or concerns and responding sincerely, we can improve, address 
complaints and foster employee understanding of the rationale for 
practices, processes and decisions. 

In addition, policies related to HCM can be found in our Employee 
Guidelines Handbook, given to every new employee and available to 
all employees. The policies and practices contained in this document 
are designed to comply with all applicable local, state and federal laws 
and regulations. Employment responsibilities reside with the Director, 
Human Resources. 

Some of our in-office benefits were not as relevant in 2020, such as our 
100% paid gym memberships, standing desks or CPR/AED training, so 
we shifted some offerings to ensure the wellbeing of our employees 
while we were apart. Some pandemic-related initiatives we’ve rolled out 
are fitness challenges and group workout classes, virtual coffee breaks 
and “get to know leadership” sessions, additional work hours flexibility, 
parent and general focus groups, an internal social channel, a mental 
health/wellbeing series and life coaching sessions.

Training and Development

Growth and development of our workforce is a key focus for us. In 
2020, Breckinridge incorporated training and development in the 
following ways: 

• Tuition Reimbursement Policy: Breckinridge has historically 
covered tuition costs for employees, and in 2020 we worked to 
formalize this practice. We have developed a written policy that 
covers the expenses related to development via Chartered Financial 
Analyst (CFA®) and Master of Business Administration (MBA) 
programs or other certification programs, with the objective of 
improving subject matter expertise and employee engagement. 
This policy was formally incorporated into our Employee Guidelines 
Handbook in Q1 2021. 

• ESG Education Sessions: Our Director, ESG Research, and 
Director, Corporate Sustainability, worked together to create and 
conduct/deliver a series of educational opportunities that explore 
ESG topics. In 2020, we held eight sessions covering topics from 
water risk and deforestation to the United Nations Sustainable 
Development Goals.

Employees are also encouraged to attend industry conferences and 
events to further their career development. Overall, the continued 
development of our employees is important to us, and the use of our 
Performance Feedback and Development (PFD) document provides 
space for each employee to focus on his or her development needs 
and plans for the upcoming year with support and commitment from 
managers. In 2020, 89% of employees participated in the PFD process. 

We know that to attract and retain top talent, we must offer a 
competitive benefits package. We try to ensure that what we offer aligns 
with our mission of using our business for good when it comes to our 
staff and their families. That’s why we offer the following benefits, 
among others:
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Enduring truths: Creating a more inclusive and equitable 
workplace culture 

As reported in previous CSRs, we have taken incremental steps over the 
years to improve our performance on DEI measures. We’ve partnered 
with the Gloria Cordes Larson Center for Women in Business, which 
works to create more inclusive and equitable workplace cultures 
where all employees thrive and succeed. Breckinridge participates in 
educational executive roundtable discussions sponsored by the Center 
and the annual Gearing Up conference. We sponsored and employees 
offered their leadership on the steering committee for the 2020 Women 
on Boards conference (now 50/50 Women on Boards). After initiating 
support of Girls Who Invest (GWI) in 2019, we hosted our first three 
interns from the program in 2020, with two more scheduled to join 
us in the summer of 2021. GWI is a non-profit organization dedicated 
to increasing the number of women in portfolio management and 
executive leadership in the asset management industry.

Learning from our programs that were gender focused and external, 
we pivoted to make substantive changes to our internal DEI policies, 
practices and programs on a broader basis. In our 2019 CSR, we 
reported that a more comprehensive DEI strategy was an area of focus 
for 2020. 

Early in 2020, our Sustainability Committee established a subcommittee 
dedicated to HCM. This subcommittee combed through our B Impact 
Assessment, the GRI, and SASB standards, among other industry 
metrics and frameworks to surface human capital-specific metrics that 
we felt were material to our firm and that we’d like to see progress on. 
After analyzing the metrics, we ultimately landed on a Human Capital 
Materiality Map. 

As we were developing the Map, demonstrations across the U.S. 
protesting the killing of Black people by law enforcement intensified 
throughout the spring and summer of 2020. This was a reckoning 
moment like no other, and Breckinridge’s President, along with many 
others, spoke up to their staff and the public about it. The message for 
us, particularly in our role as a B Corp, was simple. We should and must 
do better as it relates to creating a more diverse and inclusive workforce 
and industry, and in turn, a more equitable and just society. 

Black / African American 2%
Two or More Races 1%

White AsianHispanic / Latino
Ethnicity

83%

7%
6%

2% 1%

DIVERSITY BREAKDOWN OF BRECKINRIDGE EMPLOYEES

Below is a breakdown of Breckinridge employees by gender, age and 
ethnicity. Ethnicity was collected by a voluntary self-identifying survey 
administered by our Director, Human Resources.

We began our response to the unrest with a $12,500 donation to the 
Equal Justice Initiative, which for more than 30 years has worked to end 
mass incarceration and excessive punishment in the U.S., to challenge 
racial and economic injustice, and to protect basic human rights for the 
most vulnerable people in American society. We then met the immediate 
request of our staff to start educational sessions on DEI topics specific 
to race. We partnered with two external consultants, YW Boston, a 
non-profit organization working to eliminate racism and empower 
women, and Language and Culture Worldwide LLC, a consultant focused 
on educational programs on bias, cultural competence, leadership, 
diversity and inclusion. These sessions covered topics such as “Systems 
as Violence,” “Courageous Conversations About Race,” “Allyship” and 
“Microaggressions.” While this was happening, the Director, Human 
Resources, and Director, Corporate Sustainability, waded into further 
research, referencing the Human Capital Materiality Map, and having 
conversations with internal and external parties to advance development 
of a full-scale DEI strategy.

After spending the remainder of 2020 developing the strategy and going 
through extensive reviews, we’re proud to say that we officially rolled out 
the Breckinridge Diversity, Equity and Inclusion Strategy to staff in the 
first quarter of 2021, with some of the initiatives already underway. The 
strategy focuses on the following areas: Talent Acquisition, Internships, 
Compensation, HR Policies, Training and Development, DEI Education, 
Inclusion, Vendor Management and Reporting

HIGHLIGHTS FROM OUR NEW DEI POLICY:

• We will be providing DEI education specific to new employees, 
leadership roles, and all staff.

• We will be conducting further research in the area of inclusion, 
which will consist of employee engagement and feedback.

• We will develop a policy to actively consider a more diverse pool of 
vendors. 

• We will review job descriptions, revise our interview structure, and 
work to increase our representation of women and people of color 
by 3% each over the next three years.

DIVERSITY, EQUITY AND INCLUSION

Male Female

36%

64%

Gender

30-50 Under 30Over 50

68%

14%

18% Age

INTRODUCTION DESIGNATIONS MATERIALITY PROGRESS COLLABORATION INDICES

DISCLOSURES: 2020 BRECKINRIDGE CORPORATE SUSTAINABILITY REPORT | 12GRI Management Approach to 405
GRI 405-1

SASB Employee Diversity and Inclusion



CLIENT EXPERIENCE
Enduring truths: Elevate the client experience, and provide 
continuity in times of crisis

Recognizing that our clients are at the center of all that we do, client 
experience is a material priority and strategic focus. Breckinridge 
promotes a responsive culture that continuously seeks to elevate the 
client experience across the firm. 

Sustaining and advancing the client experience was challenged during 
2020 as the COVID-19 pandemic forced employees to a remote working 
environment effectively overnight. Remote work helped to ensure 
employee health and safety, enabled employees to address family-care 
needs and complied with government initiatives seeking to control 
spread of the virus. During the ensuing 12 months, our highest priority 
was ensuring our clients had everything they needed to feel reassured. 

The information technology team immediately addressed any 
outstanding needs to equip and enable every employee to work 
remotely. These efforts included, among others, deployment 
of equipment upgrades to all employees, network integrity and 
reliability adaptations and enhancements and the strengthening of 
communications infrastructure—including web-based conferencing 
capabilities to support ongoing internal and external communications.

Complicating the effort to adapt to remote work requirements was an 
ensuing spike in financial market volatility, which served to intensifying 
client service requirements in every phase of operations. The 
Investment Committee, and the portfolio management, research and 
trading teams initiated a schedule of daily, cross-functional meetings 
to monitor market conditions, consider strategic investment process 
responses and implement changes at the portfolio level to protect client 
assets. Trade reconciliation teams responded to increased levels of 
client and portfolio trading activity. 

Breckinridge increased client communications as market volatility 
increased to keep clients informed. Our marketing and consultant 
relations teams developed a rapid response communication program. 
Consultant relations conducted one-to-one outreach. In addition, weekly 
Investment Committee communications were emailed and posted to 
our website. Live quarterly client webinars discussed macro and micro 
views on the bond market. The webinars continue even as market 
volatility has receded and the nation’s government and health care 
systems continue efforts to control spread of the virus.

These efforts resulted in being named a 2020 Honoree for The 
Gramercy Institute Financial Marketing Leadership Awards. 
Breckinridge’s entry was chosen for outstanding leadership in the 
development and execution of marketing campaigns in the midst of 
this year’s market volatility. Our entry was evaluated on effectiveness 
of initiatives, inspiration by example, performance under pressure, 
preparedness and establishment of a clear vision.

Reporting and communications have always been key features of our 
client experience. Our overriding objective is to provide timely, succinct, 
and cogent information on our strategies, market outlook and portfolio 
positioning. An area of focus during 2020 was enhanced reporting on the 
influence of ESG factors in our investment process. 

We developed new ESG reporting for our multi-sector strategies. The 
enhanced reporting is for contextual purposes and illustrates for clients 
how investments in their portfolios compare with relevant indexes on 
key ESG factors as measured by Breckinridge and independent research 
organizations. Environmental criteria include climate risk, climate 
policy, greenhouse gas (GHG) emissions and energy consumption, 
for example. Among the social measures covered in the reports are 
affordable housing and income inequality. Governance measures 
include key data related to supply chain management, DEI and executive 
compensation, among others. Through a collaborative effort, our teams 
designed and developed a distribution plan to execute in 2021. 

Although our consultant relations team acts as the front line of 
communication, teams across the firm contribute to a client’s 
experience. As reported in 2019, our plan to build a Client Experience 
Materiality Map moved forward. With the creation of the Map, liaisons 
from the consultant relations team were assigned to each functional 
group across the firm to work together towards the goal of improving 
the client experience across every facet of the organization. 

CLIMATE WEEK CAMPAIGN

As an example of our commitment to reporting and communication, 
we conducted a comprehensive climate week campaign to educate 
and advocate for climate action. A dedicated climate microsite 
on our website provided clients with investment insights and 
relevant research on the impacts of climate investing. Breckinridge 
sponsored, hosted or participated in five virtual events as well as 
sponsored a podcast with The Bond Buyer titled “Coastal Flooding and 
California Wildfires: Implications for the Municipal Bond Market”. 

The campaign was recognized with the Gramercy 
Institute Asset Management Marketing Award –Best 
Social Media Marketing Campaign for Business to 
Intermediary within the Single Market, for creative 
excellence, media planning, marketing strategy, 
experiential marketing and related benchmarks of 
asset management marketing success.
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RISK MANAGEMENT
Enduring truths: Proactively identifying, assessing and 
addressing risk in many forms

Breckinridge recognizes that risks and conflicts are inherent within 
an organization and can surface unexpectedly. We take a proactive 
approach to identify and assess areas that can introduce risks and 
conflicts into the firm. 

Developing controls to mitigate and/or eliminate those risks is a 
collaborative effort that spans across multiple departments. We are 
committed to continual review and investment in systems technology to 
enhance our business processes and risk management controls. 

Operational risk management originates from our Risk Committee, 
a cross-functional group of senior employees who are tasked with 
identifying and assessing risks and conflicts across the firm. The 
process allows us to identify the risks present in our firm, assess 
whether existing controls are adequate and make modifications to those 
controls, as needed.

Periodic testing and verification of policies and controls help to ensure 
they are adequate. The Risk Committee is chaired by our CCO and 
meets quarterly. Other members of the committee include our Chief 
Operating Officer, Chief Technology Officer (CTO) and senior members 
from portfolio management, trading and consultant relations. 

Disaster Recovery 

Our Business Continuity and Disaster Recovery Plan (BCP) seeks to 
provide uninterrupted service to our clients and to minimize downtime 
in the event of a system or vendor failure. Our Business Continuity 
Committee (BCC) oversees the administration and implementation of 
the plan, which underwent an external review in 2020 that validated our 
procedures as adequate. 

The BCP plan was put to the test during the pandemic when we made 
the sudden shift of working from home on March 12, 2020, for an 
undetermined length of time, and the preparedness of our technology 
teams and BCC enabled our employees to provide uninterrupted service 
to clients.

Our BCC oversees the administration and implementation of the BCP. 
Breckinridge has two secure off-site data centers that offer data and 
application redundancy. Not all records are backed in real time, some 
are nightly.

In addition to the offsite data centers, we maintain two geographically 
diverse office locations. Either is fully suitable to continue service 
to clients should one office experience a significant business 
interruption. Additionally, all employees can work remotely until office 
space is available. 

Financial Implications of Climate Change

Breckinridge views climate change, and its financial implications, to be 
material issues for our business in short- and long-term planning. The 
risks are related to both our operations and the investments we make 
on behalf of our clients. In 2020, our Sustainability Committee created a 
Climate Policy, outlining our views and overarching intentions to address 
climate change. This will formally be introduced in 2021, followed by the 
recommendation of a Climate Action Plan, which will outline an approach 
for identifying and measuring climate impacts on the firm and its 
investments, as well as a proposal for managing those risks. 

Our operations are exposed to physical climate risk, such as those 
posed from our Boston office location near the waterfront. Breckinridge 
instituted initiatives to manage climate risks in our operations, including 
the BCP mentioned above. Climate change is also impacting our 
investments. As examples, some municipal and corporate bond issuers 
are being affected by physical risks, such as a coastal community 
dealing with sea level rise, or transition risk, such as a coal company 
suffering from a loss of revenue due to a market shift to renewable 
sources of energy. While currently infrequent, poor management of 
climate risks may lead to an uptick in issuer downgrades by credit rating 
agencies, financial distress and a devaluation of our investments. 

Costs associated with evaluating and managing climate risk and 
opportunities include our data warehouses and information security 
contracts for our operations and the cost of climate data and other 
subscriptions for our ESG research efforts. 

Climate change presents risks and opportunities for corporate issuers. 
We incorporate climate risk into our corporate ESG frameworks and 
comparables sheets, where we determine it to be most material. 
Given Breckinridge’s investable universe, transition risk, or the risks 
stemming from the shift to a low carbon economy, is the primary 
challenge facing corporate issuers. For certain sectors, such as Energy 
and Utilities, analysts examine measures such as GHG emissions 
intensity, emission reduction goals, power generation mix, long-term 
energy resource planning and performance relative to peers. Other 

sectors, such as Real Estate Investment Trusts, are presented with 
physical climate risk. In this case, analysts seek to understand how a 
company is managing its property portfolio to adapt to a climate marked 
by extreme weather and sea-level rise. When disclosed by a company, 
analysts review Task Force on Climate-related Financial Disclosure 
(TCFD) reporting to assess management’s climate risk planning. 
Finally, climate risks, if particularly material to the sector or issuer, are 
examined during engagement calls. 

Climate change poses both risks and opportunities for municipal 
issuers as well, depending on geography, the built environment and 
the local economy. We incorporate climate change analysis into our 
municipal ESG frameworks where we determine it to be most material. 
Exposure to hurricanes, flooding and wildfires is assessed using metrics 
produced by risQ, a third-party data vendor. The data from risQ helps 
us gauge the magnitude of an issuer’s physical climate risk relative to 
implementation of proactive solutions like forward-looking land use 
planning or more stringent building codes. Our municipal analysts also 
consider climate transition risks and opportunities, such as job-market 
exposure to carbon-intensive industries or emerging clean technologies. 
Our understanding of the effects of climate change on municipal issuers 
is further enhanced through our issuer engagement efforts. In 2020, we 
spoke with local governments about equity considerations in climate 
change planning and municipal electric utilities about carbon-neutral 
generation resource planning. 

Finally, for mortgage-backed securities (MBS), Breckinridge invests 
primarily in agency MBS. Unlike other municipal and corporate 
bonds, agency MBS have low credit risk thanks to explicit or implicit 
guarantees from government sponsored entities (GSEs) such as the 
Government National Mortgage Association (Ginnie Mae), Federal 
National Mortgage Association (Fannie Mae), and Federal Home Loan 
Mortgage Corporation (Freddie Mac). Prepayment risk is a key risk 
for agency MBS because it can affect the timing of cash flows, which 
drives realized returns from the underlying pool of mortgages. A natural 
disaster can accelerate the principal prepayment of mortgages in the 
affected area, as victims qualify for mortgage relief. Therefore, climate 
events can impact broad prepayment trends, altering the cash flows and 
therefore impacting investor returns.
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To better understand climate-related prepayment risk in MBS, the 
Breckinridge team analyzed the buyout policies of GSEs as they relate 
to environmental disasters, such as the hurricanes that hit the states 
of Florida and Texas in 2017. The team also researched the experiential 
effect that these events historically had on mortgage prepayment speeds.

Based on our research findings, we also created a physical climate risk 
score that is used to adjust the annualized percentage of a mortgage 
pool expected to be prepaid above and beyond scheduled amortization 
in a year, also known as the Conditional Prepayment Rates (CPR). Our 
adjustment is based on the exposure to climate-related risk factors 
based on the geographic composition of the underlying loans. We 
leveraged our municipal ESG analysis to develop the score. 

Customer Privacy 

Breckinridge respects the privacy of our client relationships and is 
committed to maintaining the highest standards of confidentiality and 
data security for all our existing and prospective clients and employees. 
Because multiple regulatory agencies impose obligations on the firm, 
the regulations and laws that inform our privacy and information 
security policies are extensive and complex.

With respect to nonpublic personal information, Breckinridge strives 
to ensure its security and confidentiality, protect against anticipated 
threats and hazards to its security and integrity, and protect against its 
unauthorized access or improper use. 

An Information Security Committee (ISC), chaired by our CTO, has been 
appointed to oversee the privacy and information security programs. 
The ISC meets regularly and is responsible for periodic review and 
administration of the policies, reviewing and responding to incidents, 
and training and educating employees. In 2020, we deployed a new 
technology which enhances our data loss prevention capability.  

Marketing and Labeling 

All Breckinridge communications, including marketing materials, are 
subject to the antifraud provisions of the Investment Advisers Act of 1940. 
In addition, Breckinridge expects its employees to act with the highest 
integrity and professionalism when interacting with the public, whether 
through social media or in-person meetings. Breckinridge policies help 
employees navigate the requirements under federal securities laws and 
protect Breckinridge’s name, reputation and credibility. 

Marketing materials generally undergo a multi-departmental review 
prior to use. The internal reviews end with a final review by our 
compliance team to ensure appropriate disclosures are in place and 
that the content is fair, balanced and true. Our policy forbids the use 
of marketing materials and social media content that has not been 
approved by our compliance team. 

All compliance policies are placed in an easily accessible location for 
employees to reference at any time. Firm-wide training on policies 
takes place annually and employees are required to acknowledge their 
compliance and understanding at hire and annually thereafter. 
The adequacy and effectiveness of these policies are reviewed annually. 
Internal audits are conducted by the compliance team to ensure that the 
policies are being followed. In addition, we engage third-party consultants 
to independently verify the policies and controls we have implemented. 
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ESG INTEGRATION IN FINANCIAL ANALYSIS
Enduring truths: Identifying non-financial risks, pursuing 
positive outcomes

Driven by our investment research team, Breckinridge integrates 
material ESG issues to identify and assess long-term and idiosyncratic 
risks, which we feel the market may misprice. Our belief is that thoughtful 
and forward-looking assessment of risk would be incomplete without the 
inclusion of material ESG factors. We also believe ESG factors can provide 
useful insights into the character and caliber of management. 
 
Corporate ESG Updates

Breckinridge’s corporate research team spent extensive time during 
the year working to advance our corporate ESG scoring models. The 
updated methodology provides a significant improvement, featuring 
additional sector granularity, risk adjustments, and improved 
incorporation of company reported ESG data. The new frameworks 
rely more heavily on Breckinridge analysts’ knowledge and experience 
in ESG analysis, including sector risk ratings and sector-specific 
materiality of ESG factors. The enhanced frameworks will be completed 
in the first half of 2021.

Sustainable strategies AUM and number of accounts are as of 12/31/20. Breckinridge’s 
sustainable strategies selectively invest in bond issuers with above-average ESG profiles and 
bonds that fund essential environmental, social or economic development projects. 

Government Credit and Fixed Income Sustainable Strategies
Tax-Efficient Sustainable Strategies
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SUSTAINABLE STRATEGIESMunicipal ESG Updates 

During 2020, we updated our municipal ESG framework for local 
governments (cities and counties) and created a new ESG methodology 
for housing finance agencies (HFAs). We now employ ten separate 
frameworks to assess quantitative and qualitative ESG risks for issuers 
in the largest municipal sectors, including water utilities and hospital 
systems. The factors assessed in our frameworks reflect our analysts’ 
views of ESG drivers that may influence the credit quality of the issuer 
being evaluated for investment. While some of these factors are rarely 
traceable to rating agency downgrades and slowly ripen into material 
credit risk, we believe they help us highlight outliers and can be 
relevant, in extremis. 

Our updated ESG methodology for cities and counties features new 
environmental, social and governance indicators. We now analyze 
physical climate risks, such as wildfire and flooding, with information 
provided by risQ. In addition, we added new measures to help us 
evaluate diversity and integration in support of our belief that inclusive 
communities may be more resilient over time. Governance factors now 
include an assessment of an issuer’s community engagement efforts, 
or how well municipal officials communicate with stakeholders and 
systematically consider racial, gender and economic disparities in 
policies and planning. 

With the establishment of a dedicated housing ESG framework, we 
strengthened our analysis of HFAs. Bonds issued by HFAs finance 
new construction and rehabilitation of affordable housing. Our new 
framework rewards HFAs that emphasize programs designed to support 
individuals throughout the cycle of homeownership and address other 
social obstacles related to housing. It also enables our analysts to 
assess the prevalence and effectiveness of an issuer’s environmental 
programs and consider governance characteristics such as operational 
independence and disclosure.

We expect to update our framework for evaluating ESG risks for school 
districts in 2021. 
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ENGAGEMENT DISCUSSIONS (JAN 1, 2020 – DEC 31, 2020)

Total Corporate 
Engagement Discussions78

Banks: Climate Risk Integration in Lending

Healthcare/Pharmaceuticals: Product Quality and Safety

Retailers: Data Privacy & Security and Labor Management

REITs: Energy Efficiency Initiatives

Utilities: Energy Transition Risks

CORPORATE

26 Total Municipal 
Engagement Discussions

Cities: Pandemic’s Impact on Revenue

Cities: Equity Considerations in Climate Risk Planning

Hospitals: Pricing Transparency

Electric Utilities: Challenges from Meeting 100% Carbon Free Goals

Transportation (Airports): Infrastructure Resiliency

MUNICIPAL

Issuer Engagement 

Objectives

Engagement offers Breckinridge the opportunity to gain a deeper 
understanding of ESG matters pertaining to an industry, sector or an 
issuer. Our approach to engagement is to have direct conversations with 
issuer management teams as well as industry experts in academia and 
at non-profit organizations. In this way, we look to: 

1. Gain a better understanding of an issuer, industry or sector’s ESG 
profiles, material issues, opportunities and risks. 

2. Provide an idea generation platform for our analysts. 

3. Encourage the transparent reporting of material ESG issues, as 
we believe improved disclosure enhances our ESG analysis to the 
benefit of our clients. 

2020 Engagement Review

Bond issuer engagement at Breckinridge expanded during 2020. The 
information discovered during more than 100 meetings with bond 
issuers, as well as subject matter experts (SMEs) like Ceres, explored 
best practices in sustainability as corporations and municipalities are 
increasingly integrating ESG considerations into their operations.

We held engagement discussions focused on themes, investigating 
sector-specific issues that impact an issuer or sector, as well as calls 
that covered a variety of ESG issues pertinent to a corporate sector.

For corporates, we pursued five different ESG themes including product 
quality and safety for the healthcare/pharmaceutical sector and bank 
efforts to incorporate climate risks and DEI into operations and lending 
decisions. Related to the healthcare/pharmaceutical sector, product 
quality and safety represent significant operational, financial and 
reputational risks for pharmaceutical companies. Discussions revealed 
best practices among selected engagement participants as well as areas 
for improvement and steps being taken to address them. Through a 
series of engagements with six large U.S. banks, we noted a significant 
increase in activity intended to manage and mitigate climate risk through 
increased disclosures, assignment of board- and executive-level ESG 
management responsibilities for risk assessments, regulatory oversight 
and capital raising and lending. As it relates to our discussions on DEI, 
we observed improving transparency on gender pay equity and some 
progress in diversity in management positions, although most banks we 
spoke with acknowledged that more needs to be done in both areas.

We engaged across four ESG themes in municipals, including the 
decarbonization of the U.S. public power sector and equitable climate 
change planning for local governments. Engagements with five electric 
utility issuers revealed challenges, opportunities and varying levels 
of progress to date on achievements of carbon-free resource goals. 
Our analysts spoke with seven municipal issuers and SMEs about 
climate equity, including a climate expert with the Union for Concerned 
Scientists (UCS). Through these conversations, our analysts learned that 
both climate change and the COVID-19 pandemic are disproportionately 
impacting vulnerable communities and can exacerbate problems across 
racial, gender, and economic disparities. 

Climate Action 100+

Climate Action (CA) 100+ is an investor initiative to ensure the world’s 
largest corporate GHG emitters take action to address climate change, 
curb emissions and strengthen climate-related financial disclosures. 
Breckinridge is a co-lead engagement investor with three U.S.-based 
companies on the CA 100+ list. We organized and helped lead meetings 
with the investor engagement teams and with these three companies 
during the year, encouraging the management teams to take action 
on the CA 100+ policy goals. We look forward to continuing these 
collaborative engagements in 2021.
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CORPORATE CITIZENSHIP
Enduring truths: Delivering support when, where and how it 
is needed most

Citizenship has long been a part of our corporate culture: helping our 
communities, aligning our giving with causes we care about, and building 
a sense of team among our employees. In 2020, our communities needed 
help more than ever before, yet it was more difficult for us to deploy 
our resources based on models we have emphasized in the past. When 
the pandemic hit, we tilted our strategies from a focus on in-person 
volunteerism to one of thoughtful philanthropy in response to community 
needs, driven by employee initiatives. 

As a firm, we are committed to donating one percent of our gross receipts 
annually, which we slightly exceeded this year. We match individual 
employee giving up to $1,500 and had 65% of employees participate in 
this program in 2020. We also offer employees two company-sponsored 
volunteer days and one personal volunteer day. As of December 31, 2020, 
we have cumulatively contributed over $3.8 million (since 2003) and over 
4,423 volunteer hours (since 2012). 

Ambassador Program 

Our Ambassador Program is the anchor of our charitable giving, which 
provides a cohesive giving and volunteer strategy and meaningful long-
term relationships with our nonprofit partners. The program is made 
up of five causes or organizations, each supported by an employee-
led team. The team is responsible for deploying charitable dollars, 
developing volunteer opportunities, and educating our staff about the 
work and mission of their organization. 

We believe the Ambassador Program allows us to have a greater impact 
over time. As noted, this past year proved challenging to have “boots 
on the ground” in a safe way, so our Ambassadors had to be creative. 
We were proud to see that the employees shifted their giving strategies 
to the areas that the organizations identified as needing our support 
most. Outdoor-focused groups hosted a few socially-distanced volunteer 
events, and others shifted to ongoing virtual opportunities. Additionally, 
almost all groups hosted their organizations for virtual “lunch and 
learn” sessions for our staff.

Quarter of Service

As the end of the year loomed, we realized COVID-19 induced 
restrictions on our ability to volunteer had caused a large gap compared 
with our pre-pandemic volunteer experience. In response, for the last 
three months of the year, we provided employees with a list of virtual 
volunteer opportunities and incentivized them to volunteer by hosting 
a lottery for charity. During each of the last three months, we randomly 
drew one person from the pool of participants. Donations were made 
in their name to a charity of their choice. During the incentive program, 
63% of 2020’s 452 total volunteer hours were accrued.

Sustainability-Aligned Sponsorship 

Additional giving was focused on sustainability-aligned sponsorships. In 
2020, we supported organizations like SASB, Ceres, The Crane Institute 
of Sustainability and Women on Boards 2020 (now 50/50 Women on 
Boards) among others. We also sponsored The Trustees of Reservations’ 
State of the Coast Report.

COVID-RELIEF

As the pandemic began, we saw an immediate need to address 
some of the most pressing issues facing our community through 
financial support. We began with a donation to the Center for 
Disaster Philanthropy’s COVID-19 Fund, which would send funds to 
the nonprofits working directly in response to the pandemic. 

We also focused on food insecurity and donated to the San Diego 
Food Bank and Project Bread in Boston. After the initial round 
of donations, eight teams of 10 employees, each with a budget 
of $10,000, determined additional COVID-related donations. The 
following organizations were chosen by our employees:

• Boston Medical Center
• Boston Resiliency Fund
• Lazarus House Ministries
• Off Their Plate (World Central Kitchen)
• Partners in Health
• The Boston Foundation
• The San Diego Foundation
• Women’s Lunch Place

VOLUNTEERISM AND CHARITABLE GIVING IN 2020
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OPERATIONS AND SUPPLY CHAIN

Enduring truths: Accepting the truth and the challenge of 
climate risk

As an investment manager who analyzes the risks of climate change 
in our bond portfolios, we recognize the immediate and long-term 
implications of climate change and are conscious of our impact. In 
2017, we signed the We Are Still In declaration, demonstrating our 
commitment to delivering on the Paris Agreement amidst the U.S. 
withdrawal. In 2021, we intend to join America Is All In,the new coalition 
that builds on the We Are Still In declaration, mobilizing groups from 
across society to work together in tackling climate change. Additionally, 
in September of 2018, we signed on as a signatory to the TCFD to 
support recommendations and frameworks to help companies develop 
more effective climate-related financial disclosures through existing 
reporting processes. This will be our second year reporting to the TCFD 
framework (See TCFD Index). Taken together, these efforts will help 
inform our future Climate Action Plan. 

Reducing Our Environmental Footprint

Like our focus on HCM this year, our Sustainability Committee also 
created a climate subcommittee. The subcommittee created a Climate 
Policy, based on the Intergovernmental Panel on Climate Change (IPCC). 
The Policy, which will be formally introduced in 2021, gives a broad 
overview of how we view and approach climate change as an organization.

At the same time, our Director, Corporate Sustainability, began crafting 
a Climate Action Plan to consider our impact on the environment within 
our business operations, but realized throughout the process that we 
have much to learn. We are continuing down the path of determining 
the best fit for a framework or standard that we can use to set goals 
for carbon reduction in both our operations and investments. These 
discussions will continue throughout 2021.

In the meantime, 2021 will be focused on more accurate measurement 
of GHG emissions, and we will be looking for a better way to track our 
Scope 3 emissions (currently we track commuting and travel through 
an employee survey). In 2020, we included our datacenter energy usage 
for the first time in our Scope 2 calculations. We also determined that 
our footprint from day-to-day operations would be incomplete without 
adding employees’ individual footprints from their home offices during the 
pandemic. To that end, we included an average estimated footprint for all 
our employees in our offset purchases in 2020. 

With our focus on better understanding our impact, we decided to 
change providers of our carbon credits to a vendor who offered more 
transparency into the offset market. The firm, Pachama, uses LiDAR 
imaging, satellite data and artificial intelligence to remotely verify 
projects and estimate carbon and biomass. Pachama uses fees we 
pay based on our GHG emissions to fund activities that protect and 
restore forests. To offset our 2020 emissions (Scope 2 and the Scope 3 
portions that we currently measure), we have invested in two projects: 
Hudson Farm and Brazil Nut Concessions. Hudson Farm is an American 
Carbon Registry project made up of several parcels of land in New 
Jersey, focused on improved forest management. This project actively 
harvests timber using sustainable forest management practices, which 
helps ensure more carbon is sequestered, and is home to several 
initiatives connecting the community to the forest. Hudson Farm 
has also allowed us to invest closer to our headquarters in Boston. 
The Brazil Nut Concessions is a Verified Carbon Standard project 
preventing deforestation and protecting biodiversity on 500,000 acres 
in the Peruvian Amazon. This project makes a meaningful impact on 
the environmental front by avoiding deforestation of old growth trees 
and protecting several endangered species, but also on the social side 
by supporting the region’s economic development and the stability of 
farmers, landowners, and the broader community. 

2020 EMISSIONS

376.2 mtCO2e

Employee Home Offices
Commuting and Travel
Office Space
Datacenter Servers

We know that offsets are not the only solution, but we know they’re 
better than doing nothing while we work towards more accurate 
measurement and reduction of our emissions, and we’ll always plan to 
offset what we cannot eliminate in the future.

In 2020, we continued to minimize our environmental footprint through 
the following efforts:

offset 100% energy
in Boston and San Diego offices
in our offsite datacenters
in our employees’ home offices

offset 100%
employee travel and commuting

2 LEED 
Certified Buildings
operating out of

Total 2020 GHG Emissions
27%

47%

15%

11%

*Commuting and travel was calculated for the first three months of the year, while 
employee home offices were calculated for nine months.
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EXTERNAL INITIATIVES AND MEMBERSHIP 
ASSOCIATIONS
Enduring truths: Advancing and advocating for positive 
change

In addition to focusing on our own corporate social responsibility with 
the goal of moving the needle on ESG investing, we seek to advocate 
for system-level change. We support organizations that are using their 
expertise to lead the way for progress in areas like climate change, 
diversity and improved sustainability reporting. Our intention in these 
efforts is to advance ESG research and related efforts. These efforts 
also embed sustainability into our corporate culture. By supporting and 
partnering with these organizations, we aim to create long-term value 
for our clients and the broader investor community. 

Organization or Initiative Involvement

Association for the Advancement of 
Sustainability in Higher Education (AASHE) 

Member since 2012 

Ceres Investor Network on 
Climate Risk (INCR) 

Involved since 2012 

Principles for Responsible Investment 
(PRI) Signatory 

Signatory since 2012 

CDP Signatory Signatory since 2013 

Certified B Corp and Massachusetts Benefit Corporation Certified as a B Corp and registered as a Benefit Corporation in 2013 

Interfaith Center on Corporate Responsibility Involved since 2014 

Green Bond Principles Signatory Signatory since 2015 

Chief Executives for Corporate Purpose® (CECP) Strategic Investor 
Initiative (SII) 

Involved since 2016; our Director, ESG Research serves as a member of the 
advisory board 

SASB Investor Advisory Group Member since 2016; our President is a founding member and our Director, 
ESG Research is a member 

Ceres Climate Action 100+ Signatory since 2017 

Sustainability Accounting 
Standards Board (SASB) Alliance 

Involved since 2017 

We Are Still In Declaration Signatory Signatory since 2017 

Task Force on Climate-related Financial Disclosures (TCFD) Signatory Signatory since 2018 

Ceres Investment Statement for a 
Low Carbon Economy Signatory 

Signatory since 2018 

Social Progress Imperative Multi-year commitment of support 

Belonging Pledge: Institutional Endowment Network and Confluence 
Philanthropy

Signatory since 2020
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THOUGHT LEADERSHIP
Enduring truths: Sharing our intellectual capital with 
stakeholders

Reliable information, helpful insights and measured perspectives proved 
important to our stakeholders throughout 2020. Uncertainty increased 
with spread of the pandemic, the arrival of fiscal and monetary policy 
relief, and surging market volatility. In response Breckinridge initiated 
new communications efforts to complement its ongoing monthly and 
quarterly programs, sharing its thought leadership in an effort to help 
clients as they navigated market turmoil. 

At the height of the market volatility in March, the Investment 
Committee initiated a series of weekend meetings. Their deliberations 
were published on our website each Monday and pushed to clients who 
chose to subscribe to our commentaries and perspectives. In addition, 
members of our investment teams published timely research. As 
pandemic-related business shutdowns caused concerns about revenues 
for corporate and municipal bond issuers, our Co-Heads, Research, 
explored bankruptcies and bond defaults in prior economic downturns.

• Regarding State Bankruptcy
• COVID-19 and Corporate Default Rates in Recessions and 

Depressions Past

As the government delivered and executed fiscal and monetary policies 
intended to moderate the worst economic effects of the pandemic, 
our team published examinations of the details of the plans and the 
potential effects they could have on investors. 

• The Fed’s New Municipal Liquidity Facility: Modest Help or Market 
Game-Changer?

• Summary: Fiscal Stimulus and Monetary Policy Responses to 
COVID-19

In addition to publishing research about issues associated with the bond 
markets and the pandemic (Forbearance Means New Factors for Today’s 
MBS Market) (Comparing 2020 COVID-19 Market Turmoil To 2008), we 
added video discussions of the markets (From Peter Coffin: Navigating 
the Bond Market) and a webinar (Webinar: Muni Credit Resiliency). We 
carried on the quarterly webinar series throughout the year.

During the summer, our communications efforts extended to important 
social issues (Prejudice in America and Improving Ourselves and 
Choosing To ‘B’ a Force For Good). We also continued to advance the 
development of sustainable investing through research and commentary 
(Expanded Engagement Initiatives Add Value In Tumultuous 2020, ERISA 
and ESG: ESG, Sustainability Are Integral to Research Insights, and 
Fossil-Fuel-Free Investing: Process and Perspective) and, reviewed the 
2020 elections in Quick Takes: Breckinridge Assesses the 2020 Election. 

Media reached out to Breckinridge for perspectives and insights on 
the bond markets and ESG topics, often as shaped by considerations of 
investing during the pandemic. Many of our employees were mentioned 
and quoted in various investment and ESG-related articles in major 
publications such as Barron’s, Bloomberg, International Financing Review, 
MarketWatch, Reuters, The Financial Times, The Bond Buyer, The New York 
Times, and The Wall Street Journal, for example.

Events and Speaking Engagements

Our employees also offered their time to lead conversations at industry 
conferences during a year when conferences were severely limited by 
travel and meeting restrictions due to COVID-19. 

• During Climate Week, Breckinridge hosted or participated in a 
series of web-based events:
 » Pricing the Impact of Climate Change on Urban Property Values
 » Flying Blind: What Do the Markets Know about Climate Change 

Risks?
 » Climate risk data for the muni universe is no longer lacking. Fixed 

income leaders are responding accordingly.
 » Cities, Investors and Infrastructure: Climate Aware Funding 

Strategies
 » State of the Coast: Future Climate-Driven Risks and their 

solutions on MA North Shore

Other events included:

• Confluence Annual Gathering
• Climate Leadership Conference
• The Responsible Business Summit New York 2020
• New England Sustainable Investing Networking Event

The year 2020 was one of uncertainty in many respects. Our 2020 
Corporate Sustainability Report highlights work we have undertaken 
during the year as defined by enduring truths that guide us as a 
company, as employees and as members of our communities. We are 
proud to document enhanced operational sustainability at Breckinridge. 
We also have been open and transparent about the substantial work 
that lies ahead of us as we set higher standards for ourselves. Our 
goal is to continually improve our measures in every focus area of our 
materiality maps. We look forward to documenting our progress during 
the year ahead and reporting to our stakeholders.

CLOSING REMARKS
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Disclosure Description Report Location / Direct Answer

GRI 102: General Disclosures

ORGANIZATIONAL PROFILE

102-1 Name of the organization See Introduction, pg 3.

102-2 Activities, brands, products, and services See Introduction, pg 3.

102-3 Location of headquarters 125 High Street, Suite 431, Boston, MA 02110

102-4 Location of operations 125 High Street, Suite 431, Boston, MA 02110 and 4655 Executive Drive, Suite 820, San Diego, CA 92121

102-5 Ownership and legal form Breckinridge is a private company. We are 100% owned by current and former employees and members of our Board of Directors. President Peter Coffin 
is the majority shareholder.

102-6 Markets served Partnering with a national network of investment advisors and institutional consultants, Breckinridge manages investment grade fixed income portfolios 
for a wide variety of clients. Our clients include both intermediary and institutional fixed income investors such as endowment & foundations, trusts, 
high-net-worth individuals, partnerships, religious organizations and institutional trusts, among others. Currently, Breckinridge has a nationally diverse 
(United States) client base with some concentration in large metropolitan areas across the country. As a general practice Breckinridge only accepts client 
accounts from investors domiciled in the United States.

102-7 Scale of the organization See Introduction, pg 3.

102-8 Information on employees and other workers All staff at Breckinridge are permanent, full-time employees, though we occasionally hire temporary interns. See Human Capital Management, pg 11.

102-9 Supply chain In 2020, Breckinridge engaged just over 150 suppliers based in various locations across the United States, mostly in the technology and professional 
services sectors. When possible, Breckinridge purchases physical goods from B Corporations or other responsible companies.

102-10 Significant changes to the organization and its supply chain No significant changes.

102-11 Precautionary Principle or approach See Progress, Risk Management, pg 14-15.

102-12 External initiatives See Collaboration, External Initiatives and Membership Associations, pg 20.

102-13 Membership of associations See Collaboration, External Initiatives and Membership Associations, pg 20.

STRATEGY
102-14 Statement from senior decision-maker See Introduction, A Letter from our President, pg 4.

ETHICS AND INTEGRITY
102-16 Values, principles, standards, and norms of behavior See Business Ethics, pg 9. 

GOVERNANCE
102-18 Governance structure See Business Ethics, Governance and Ownership Structure, pg 9. 

STAKEHOLDER ENGAGEMENT

102-40 List of stakeholder groups See Designations, Our B Corp & Benefit Corporation Designations, pg 5.

102-41 Collective bargaining agreements 0% of Breckinridge employees are covered by collective bargaining agreements as labor unions are not prevalent in the asset management industry.

We prepared this report in accordance with the Global Reporting Initiative (GRI) Standards: Core option, addressing 
disclosures that are relevant to our business. The following index provides readers with answers or reference locations 
where they can find disclosure information within this report. Please visit the GRI website for information on the GRI 
reporting framework.

GRI CONTENT INDEX

INTRODUCTION DESIGNATIONS MATERIALITY PROGRESS COLLABORATION INDICES

DISCLOSURES: 2020 BRECKINRIDGE CORPORATE SUSTAINABILITY REPORT | 23GRI 102-55

https://www.globalreporting.org/


Disclosure Description Report Location / Direct Answer
102-42 Identifying and selecting stakeholders We engage with stakeholders who affect or are affected by our business, including our investments and our operations.

102-43 Approach to stakeholder engagement See Designations, Our B Corp & Benefit Corporation Designations, pg 5.

102-44 Key topics and concerns raised See Materiality, Our Materiality Map, pg 7.

REPORTING PRACTICE

102-45 Entities included in the consolidated financial statements As a privately-owned company with no subsidiaries, we do not file a consolidated financial statement.

102-46 Defining report content and topic Boundaries See Introduction, Approach to This Report, pg 3.

102-47 List of material topics See Materiality, Our Materiality Map, pg 7.

102-48 Restatements of information Breckinridge did not restate any information from prior reporting.

102-49 Changes in reporting There are no significant changes in reporting from the previous report.

102-50 Reporting period Unless otherwise stated, this report covers information during the 2020 calendar year.

102-51 Date of most recent report March 2021

102-52 Reporting cycle Unless otherwise stated, annually.

102-53 Contact point for questions regarding the report Please contact Kelly Wight, Director of Corporate Sustainability, kwight@breckinridge.com for any inquiries regarding the information in this report.

102-54 Claims of reporting in accordance with the GRI Standards See Introduction, Approach to This Report, pg 3.

102-55 GRI content index See GRI Content Index, pg 23.

102-56 External assurance Breckinridge did not engage a third-party for external assurance.

GRI 200: Economic

201 Economic Performance Management Approach See Progress, Risk Management, Financial Implications of Climate Change, pg 14-15.

201-2 Financial implications and other risks and opportunities due 
to climate change

See Progress, Risk Management, Financial Implications of Climate Change, pg 14-15.

205 Anti-Corruption Management Approach See Progress, Business Ethics, Compliance and Code of Conduct, pg 9-10.

205-2 Communication and training about anti-corruption policies and 
procedures

All our policies are intended to guide employees to ethical decision-making and actions, including anti-corruption practices. As an example, the key 
policies that speak directly to this are our 1) Code of Ethics, 2) Gifts and Business Entertainment, 3) Outside Business Activities, and 4) Political and 
Charitable Contributions. Internal policies require employees to provide periodic reporting of these activities and conflicts of interests to the Compliance 
department for evaluation. In addition, employees can report suspected or actual breaches of policies to the firm’s CCO. For additional information on 
policies and training see Progress, Business Ethics, Code of Conduct, on pg 9-10.

GRI 300: Environmental

302 Energy Management Approach See Progress, Operations and Supply Chain, pg 19.

302-4 Reduction of energy consumption See Progress, Operations and Supply Chain, pg 19.

305 Emissions Management Approach See Progress, Operations and Supply Chain, pg 19.

305-1 Direct (Scope 1) GHG emissions We do not have Scope 1 emissions. We lease both of our offices and space in our data centers, and we do not own a fleet of vehicles.

305-2 Energy Indirect (Scope 2) GHG emissions For our scope 2 emissions in 2020, we included the electricity, heating and cooling in our two offices, 2 offsite data centers, and an estimate of the 
emissions from our employees’ home offices. While our offices and data centers remained running throughout 2020, our employees were only working 
from home for 9 months. Total Scope 2 Emissions: 320 mtCO2e
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305-3 Other Indirect (Scope 3) GHG emissions We currently track Scope 3 emissions for our employee commuting and business travel, which only occurred during the first 3 months of 2020. 
Measured Scope 3 Emissions: 56.3 mtCO2e

GRI 400: Social

401 Employment Management Approach See Progress, Human Capital Management, pg 11.

401-1 New employee hires and employee turnover In 2020 we hired 11 employees and had 4 employees leave the firm. Of those hired, 6 were male and 5 were female. 6 were under 30 years old, 4 were 30-50 
years old and 1 was over 50 years old. Of those who left, 0 were male and 4 were female. 1 was under 30 years old and 3 were 30-50 years old.

401-3 Parental leave One hundred percent of our 83 employees (53 males, 30 females) were entitled to parental leave in 2020. During the year, 5 employees (1 males, 4 
females) took parental leave and all returned to work in the reporting period after their leave. Of the 2 employees whose one-year return-to-work date 
fell within the reporting period, both were still employed after 12 months. Return to work and retention rates are 100%.

404 Training and Education Management Approach See Progress, Human Capital Management, pg 11.

404-2 Programs for upgrading employee skills and transition 
assistance programs

We do not offer transition assistance for employees who are terminated or who retire. For employees in these circumstances, we offer severance 
packages and a 401K matching program. We do not have a formal severance policy, but in situations of employment termination, we provide the affected 
employee with a runway to their next opportunity which includes financial, career counseling and continued support. For more information on programs 
to upgrade employee skills, see Progress, Human Capital Management, pg 11.

404-3 Percentage of employees receiving regular performance and 
career development reviews

See Progress, Human Capital Management, pg 11.

405 Diversity and Equal Opportunity Management Approach See Progress, Human Capital Management, Spotlight: Diversity, Equity and Inclusion, pg 12.

405-1 Diversity of governance bodies and employees See Progress, Human Capital Management, Spotlight: Diversity, Equity and Inclusion, pg 12 for employee breakdowns. Our Board of Directors consists 
of seven members, five of which are independent. Of the seven, 71% are male and 29% are female. All are over the age of 50 and all are White. Our 
Executive Committee is made up of seven members, 57% male and 43% female. Of those members, 57% are 30-50 years old and 43% are over 50. The 
committee is 86% White and 14% Asian.

405-2 Ratio of basic salary and remuneration of women to men In 2020, we engaged a third-party vendor to conduct a market and salary range development analysis as well as a pay equity analysis. The results are still 
being reviewed and will be shared with our Executive Committee. Steps will be taken to address any potential discrepancies found. We have committed to 
a pay equity analysis every other year and we plan to develop a Pay Equity Policy in 2021, once the current analysis process concludes.

406 Non-discrimination Management Approach As noted in our Employee Guidelines Handbook, our anti-discrimination approach and policy is as follows: 
1.4 Equal Employment Opportunity/Nondiscrimination Policy 
The Company provides equal employment opportunities to all employees and applicants for employment without regard to race, color, religion, sex 
(including pregnancy), gender identity, sexual orientation, national origin, ancestry, age, physical or mental disability, genetic information, military 
service or veteran status, or any other classification protected by applicable local, state, and federal laws. This policy applies to all terms and conditions 
of employment, including, but not limited to, hiring, placement, promotion, termination, layoff, recall, transfer, compensation, training, and leaves of 
absence. The Company does not tolerate harassment or discrimination of any kind, including, but not limited to, these protected classes. We are counting 
on everyone, individually and collectively, to give this policy positive and constructive support.

406-1 Incidents of discrimination and corrective actions taken For the year ended December 31, 2020, we have not identified incidents of discrimination, and no corrective action was needed.

413 Local Communities Management Approach See Progress, Corporate Citizenship, pg 18.

413-1 Operations with local community engagement, impact 
assessments, and development programs

See Progress, Corporate Citizenship, pg 18.

417 Marketing and Labeling See Progress, Risk Management, Marketing and Labeling, pg 15.

417-2 Incidents of non-compliance concerning product and service 
information and labeling

For the year ended December 31, 2020, we have not identified incidents of non-compliance concerning product and service information and labeling.

417-3 Incidents of non-compliance concerning marketing 
communications

For the year ended December 31, 2020, we have not identified incidents of non-compliance concerning marketing communications.

418 Customer Privacy See Progress, Risk Management, Customer Privacy, pg 15.

418-1 Substantiated complaints concerning breaches of customer 
privacy and losses of customer data

For the year ending December 31, 2020, we have not identified substantiated complaints concerning breaches of customer privacy and losses of 
customer data.

419 Socioeconomic Compliance Management Approach See Progress, Business Ethics, pg 9, and Progress, Risk Management, pg 14-15.  

419-1 Non-compliance with laws and regulations in the social and 
economic areas

For the year ended December 31, 2020, we have not identified incidents of non-compliance with laws and/or regulations in the social and economic area.
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Breckinridge has been a longstanding supporter of the Sustainability Accounting Standards Board (SASB) and its 
mission of standardized corporate sustainability reporting. We are members of SASB’s Alliance as well as its Investor 
Advisory Group. To advance our commitment, we adopted their recommended reporting standards for the Asset 
Management & Custody Activities Industry for the first time in 2018. The following index provides readers with our 
2020 answers or reference locations where they can find disclosure information within this report. Please visit the 
SASB website for information on the SASB standards.

SASB INDEX

Topic Metric Report Location / Direct Answer
Transparent Information 
and Fair Advice for 
Customers

(1) Number and (2) percentage of covered employees with a record of investment-related 
investigations, consumer-initiated complaints, private civil litigations, or other regulatory 
proceedings

(1) Zero 
(2) 0%

Total amount of monetary losses as a result of legal proceedings associated with marketing 
and communication of financial product-related information to new and returning customers

Zero

Description of approach to informing customers about products and services General information is available on our website. More specific information is available via the U.S. Securities 
and Exchange Commission (SEC) website. Detailed information is provided to clients initially and updates are 
provided as a part of ongoing relationship management.

Employee Diversity and 
Inclusion

Percentage of gender and racial/ethnic group representation for (1) executive management, 
(2) nonexecutive management, (3) professionals and (4) all other employees

Breckinridge tracks employee diversity through a voluntary self-identifying survey. See Page12. Below, we provide a 
breakdown as of 12/31/20.

• Executive management: 63% Male, 37% Female; 90% White, 10% Asian 
• Nonexecutive management (Managers of employees or business lines. Includes department heads, directors, 

and SD office manager): 85% Male, 15% Female; 92% White, 8% two or more races
• Investment professionals: 68% Male, 32% Female; 82% White, 12% Hispanic or Latino, 3% Asian, 3% two or 

more races
• All employees: 64% Male, 36% Female; 83% White, 6% Hispanic

Incorporation of 
Environmental, Social 
and Governance Factors 
in Asset Management

Amount of assets under management, by asset class, that employ (1) integration of 
environmental, social and governance (ESG) issues, (2) sustainability-themed investing and 
(3) screening

See page 16 of this report.

Description of approach to incorporation of environmental, social, and governance (ESG) factors 
in investment and/or wealth management processes and strategies

General information is available on our website. Detailed information is provided to clients initially and updates are 
provided as a part of ongoing relationship management. 

Description of proxy voting and investee engagement policies and procedures It is our policy to vote proxies in the best interest of clients. When a proxy is received, we will engage our 
investment team to review the proposals and decide on a vote. Should a material conflict of interest be identified, 
we may engage a third-party consultant to recommend votes on the ballot. The recommended votes are binding. 
Proxy voting is handled internally by our compliance department. Since proxy voting in fixed income is a rare 
occurrence, we have implemented an engagement policy effort that focuses on direct, strategic conversations 
with issuer management teams. See page 17 for more information.

Business Ethics Total amount of monetary losses as a result of legal proceedings associated with fraud, insider 
trading, antitrust, anticompetitive behavior, market manipulation, malpractice, or other related 
financial industry laws or regulations

Zero

Description of whistleblower policies and procedures As part of Breckinridge’s Code of Ethics and overall compliance program, employees are encouraged to report any 
actual or suspected violations of applicable laws or policies, as well as any fraud or illegal activity involving our 
business, to the firm’s CCO. All reports are treated confidentially to the extent permitted by law and investigated 
promptly. Breckinridge will use best efforts in keeping the employee’s identification confidential and will only 
disclose the identity when necessary. While we encourage employees to report violations to the firm, they also 
have an option to report violations to the applicable regulatory agencies, such as the Securities and Exchange 
Commission’s Office of the Whistleblower.

Systemic Risk 
Management

Percentage of open-end fund assets under management by category of liquidity classification 100%

Description of approach to incorporation of liquidity risk management programs into 
portfolio strategy and redemption risk management

Breckinridge is an investment grade fixed income manager and invests in historically liquid sectors. Our Investment 
Committee closely monitors and assesses bond market liquidity. On a broad scale, our investment team regularly 
converses on issuer-specific liquidity for credits held, as well as for new bond issues coming to market. We closely 
manage liquidity risks in all portfolios and limit issuer exposure to ensure diversification. If a broad market liquidity 
event occurs, our Investment Committee may adjust sector weightings or limit trading activity.

Total exposure to securities financing transactions Zero

Net exposure to written credit derivatives Zero
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We prepared this index in accordance with the framework of the Task Force for Climate-Related Financial Disclosures. 
The following index provides readers with our answers or reference locations where they can find disclosure information 
within this report. Please visit the TCFD website for information on the TCFD reporting framework.

Disclosure Focus Area Recommended Disclosure Report Location / Direct Answer

Governance

Disclose the organization’s governance 
around climate-related risks and 
opportunities.

a) Describe the board’s oversight of climate-related risks and 
opportunities.

See Progress, Business Ethics, Governance Structure, pg 10. Note that the Board does not currently have a formal policy 
for direct oversight of climate-related risks and opportunities. They do discuss ESG integration in our investments, which 
includes climate metrics. As reported in 2019, our Sustainability Committee worked with our Benefit Director in 2020 to 
integrate sustainability-related conversations at the Board level, including climate change at least annually. 

b) Describe management’s role in assessing and managing risks 
and opportunities.

See Progress, Business Ethics, Governance Structure, pg 10 and Progress, Risk Management, pg 14-15. 

Strategy

Disclose the actual and potential impacts 
of climate-related risks and opportunities 
on the organization’s businesses, strategy, 
and financial planning where such 
information is material.

a) Describe the climate-related risks and opportunities the 
organization has identified over the short, medium, and long term.

Investments: See Progress, Risk Management, including Financial Implications of Climate Change, pg 14-15.  
Corporate: See Progress, Operations and Supply Chain, including Reducing Our Environmental Footprint, pg 19. 

b) Describe the impact of climate-related risks and opportunities 
on the organization's businesses, strategy, and financial planning.

Investments: See Progress, Risk Management, including Financial Implications of Climate Change, pg 14-15.  
Corporate: See Progress, Risk Management, including Disaster Recovery and Financial Implications of Climate Change, 
pg 14-15. 

c) Describe the resilience of the organization's strategy, taking 
into consideration different climate-related scenarios, including 
a 2°C or lower scenario.

Investments: See Progress, Risk Management, including Financial Implications of Climate Change, pg 14-15.  
Corporate: See Progress, Risk Management, including Disaster Recovery, pg 14-15.  
Note: Breckinridge does not currently consider a 2°C or lower scenario analysis.

Risk Management

Disclose how the organization identifies, 
assesses, and manages climate-related risks.

a) Describe the organization's processes for identifying and 
assessing climate-related risks.

Investments: See Progress, Risk Management, including Financial Implications of Climate Change, pg 14-15.  
Corporate: See Progress, Risk Management, pg 14. 

b) Describe the organization's processes for managing climate-
related risks.

Investments: See Progress, Risk Management, including Financial Implications of Climate Change, pg 14-15. See 
Progress, ESG Integration in Fixed Income, including Issuer Engagement, pg 16-17. See Initiatives and Memberships, 
pg 21.  
Corporate: See Progress, Risk Management, including Disaster Recovery, pg 14. 

c) Describe how processes for identifying, assessing, and managing 
climate-related risks are integrated into the organization's overall 
risk management.

Investments: See Progress, Risk Management, including Financial Implications of Climate Change, pg 14-15. See 
Progress, ESG Integration in Fixed Income, including Issuer Engagement, pg 16-17.  
Corporate: See Progress, Risk Management, including Disaster Recovery, pg 14. 

Metrics & Targets

Disclose the metrics and targets used 
to assess and manage relevant climate-
related risks and opportunities where such 
information is material.

a) Disclose the metrics used by the organization to assess 
climate-related risks and opportunities in line with its strategy 
and risk management process.

Investments: See Progress, Client Experience, pg. 13. See Progress, Risk Management, including Financial Implications 
of Climate Change, pg 14-15. See Thought Leadership, pg 22. To report on these metrics, Breckinridge provides quarterly 
reports to clients which include ESG reporting for clients in sustainable bond strategies. Additionally, we regularly publish 
thought leadership on sustainability in fixed income investing.  
Corporate: See Our B Corp & Benefit Corporation Designations, pg 5. See Operations and Supply Chain, including 
Reducing Our Environmental Footprint, pg 19. We report on metrics through various reporting frameworks including 
our PRI questionnaire, B Corp B Impact Assessment and our CSR filed annually to the state of Massachusetts as part of 
our Benefit Corporation requirements. Additionally, we conduct an annual carbon audit to determine our impact on the 
environment due to our business operations such as travel, commuting and electricity use. 

b) Disclose Scope 1, Scope 2, and, if appropriate, Scope 3 GHG 
emissions, and the related risks.

Scope 1: N/A. We do not have Scope 1 emissions. We lease both of our offices and space in our data centers, and we do 
not own a fleet of vehicles. 
Scope 2: 320 mtCO2e. For our scope 2 emissions in 2020, we included the electricity, heating and cooling in our two 
offices, 2 offsite data centers, and an estimate of the emissions from our employees' home offices. While our offices 
and data centers remained running throughout 2020, our employees were only working from home for 9 months.  
Scope 3: 56.3 mtCO2e. We currently track Scope 3 emissions for our employee commuting and business travel, which 
only occurred during the first 3 months of 2020. 
For more information, see Progress, Operations and Supply Chain, pg 19.

c) Describe the targets used by the organization to manage climate-
related risks and opportunities and performance against targets.

See Progress, ESG Integration in Fixed Income, pg 16-17. See Progress, Operations and Supply Chain, pg 19. 
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The following information, which is required to be provided by benefit 
corporations, is intended to supplement the information contained in 
our annual sustainability report. Other required elements have been 
addressed in the sustainability report.

ANY CIRCUMSTANCES THAT HAVE HINDERED THE CREATION BY 
THE BENEFIT CORPORATION OF GENERAL PUBLIC BENEFIT OR 
SPECIFIC PUBLIC BENEFIT

There have been no circumstances that have hindered the creation 
of general or any specific public benefit.

BENEFIT DIRECTOR NAME AND ADDRESS
Anne Stetson

c/o Breckinridge Capital Advisors, Inc.
125 High Street, Suite 431
Boston, Massachusetts 02110

COMPENSATION PAID BY BENEFIT CORPORATION DURING THE 
YEAR TO EACH DIRECTOR IN THE CAPACITY OF A DIRECTOR

Director 2020 Compensation

Andrew Meyers CONFIDENTIAL

Anne Stetson CONFIDENTIAL

Cameron Read CONFIDENTIAL

George Beal CONFIDENTIAL

Martha Hodgman CONFIDENTIAL

Peter Coffin CONFIDENTIAL

Phillip Newell CONFIDENTIAL

NAME OF EACH PERSON WHO OWNS 5% OR MORE OF THE 
OUTSTANDING SHARES OF THE BENEFIT CORPORATION EITHER: 
(I) OF RECORD; OR (II) BENEFICIALLY, TO THE EXTENT KNOWN TO 
THE BENEFIT CORPORATION WITHOUT INVESTIGATION

Peter Coffin
Phillip Newell

STATEMENT OF ANY CONNECTION BETWEEN THE ORGANIZATION 
THAT ESTABLISHED THE THIRD-PARTY STANDARD, OR ITS 
DIRECTORS, OFFICERS OR ANY HOLDER OF 5% OR MORE OF 
THE GOVERNANCE INTERESTS IN THE ORGANIZATION, AND 
THE BENEFIT CORPORATION OR ITS DIRECTORS, OFFICERS OR 
ANY HOLDER OF 5% OR MORE OF THE OUTSTANDING SHARES 
OF THE BENEFIT CORPORATION, INCLUDING FINANCIAL OR 
GOVERNANCE RELATIONSHIP WHICH MIGHT MATERIALLY AFFECT 
THE CREDIBILITY OF THE USE OF THE THIRD-PARTY STANDARD  

Breckinridge is committed to act with the highest standards of 
purpose, accountability and transparency for all its stakeholders. 
In order for us to observe our company on the continuum – that is, 
measuring and challenging our corporate sustainability efforts – it 
is imperative to us that the third-party standard remain independent 
and free of any material conflicts that could affect the credibility 
of the standard. To that end, we selected to become a certified B 
Corp because there is no connection between Breckinridge and B 
Lab, the non-profit organization that created and awards B Corp 
certifications to for-profit organizations.

BENEFIT CORPORATION SUPPLEMENTAL INFORMATION
IF THE BENEFIT CORPORATION HAS DISPENSED WITH, OR 
RESTRICTED THE DISCRETION OR POWERS OF, THE BOARD OF 
DIRECTORS, A DESCRIPTION OF:

(I) THE PERSONS THAT EXERCISE THE POWERS, DUTIES AND 
RIGHTS AND WHO HAVE THE IMMUNITIES OF THE BOARD OF 
DIRECTORS, AND 
(ii) THE BENEFIT DIRECTOR, AS REQUIRED BY SUBSECTION (D) 
OF SECTION 11

Our Board of Directors is accountable to all stakeholders as defined 
by our benefit corporation designation. As such, they supervise how 
we conduct ourselves and manage our business. Breckinridge has 
not dispensed or restricted the discretion or powers of the Board so 
that they can act for the benefit of all stakeholders. 
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